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January 29, 2017

TO: Members, Compensation Council
FROM: Ben Weeks, Legislative Analyst, 651-296-5808

RE: Agency Head Salaries Within the Council’s Jurisdiction

The compensation council is required to submit recommendations for salary ranges of the heads
of state and metropolitan agencies included in Minnesota Statutes, section 15A.0815:

The council shall also submit...recommendations for the salary ranges of the heads of
state and metropolitan agencies, to be effective retroactively from January 1 of that year
if enacted into law. The recommendations shall include the appropriate group in section
15A.0815 to which each agency head should be assigned and the appropriate limitation
on the maximum range of the salaries of the agency heads in each group, expressed as a
percentage of the salary of the governor.

Process for Establishing Agency Head Salaries

Under current law, the appointing authority proposes salaries for agency heads within maximums
established in section 15A.0815. The governor is the appointing authority for most agency heads.
Boards, such as public pension boards, appoint others.

Agency heads are divided into three groups (listed below). Most agency heads are included in
group one. In 2013, the salary maximum for group one by law was set at 133 percent of the
governor’s salary. The law also requires the number be adjusted according to the consumer price
index each January. As of January 1, 2017, the salary maximum for group one is $172,463. For
agency heads in group two the salary maximum was set in 2013 at 120 percent of the governor’s
salary and is also adjusted according to the consumer price index each January. As of January 1,
2017, the salary maximum for group two is $155,605. Group three includes only one agency
head, the chair of the Metropolitan Airports Commission, and is not adjusted under the consumer
price index. The salary maximum for group three is 25 percent of the governor’s salary. The
current maximum salary for group three is $31,907.
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Salaries recommended by the appointing authority must be approved by the legislature. During
the interim between legislative sessions, the Legislative Coordinating Commission (LCC) may
give interim approval to salary increase proposals. The LCC has appointed a Subcommittee on
Employee Relations (SER) to perform these and other duties. Salary proposals submitted during
the interim take effect only if approved by SER. Salaries implemented during the interim by SER
must be approved by the next legislature or they revert to the prior level. Salary proposals sent to
the legislature during a legislative session must be approved by the full legislature before taking
effect.

Current and Historical Salaries

The parts of Minnesota Statutes, section 15A.0815, assigning salary limits for agency heads are
reproduced below. An attached spreadsheet shows current salaries and a ten-year salary history.

Subd. 2. Group I salary limits.
As of January 1, 2017, these salaries may not exceed $172,463:

Commissioner of administration;

Commissioner of agriculture;

Commissioner of education;

Commissioner of commerce;

Commissioner of corrections;

Commissioner of health;

Commissioner, of Minnesota Office of Higher Education;
Commissioner, Housing Finance Agency;

Commissioner of human rights;

Commissioner of human services;

Commissioner of labor and industry;

Commissioner of management and budget;
Commissioner of natural resources;

Commissioner, Pollution Control Agency;

Commissioner of public safety;

Commissioner of revenue;

Commissioner of employment and economic development;

Commissioner of transportation; and
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Commissioner of veterans affairs.

Subd. 3. Group Il salary limits.
As of January 1, 2017, these salaries may not exceed $155,605:

Executive director of Gambling Control Board,;

Commissioner, Iron Range Resources and Rehabilitation Board;
Commissioner, Bureau of Mediation Services;

Ombudsman for Mental Health and Developmental Disabilities;
Chair, Metropolitan Council,

School trust lands director;

Executive director of pari-mutuel racing; and

Commissioner, Public Utilities Commission.

Subd. 4. Group 111 salary limits.

The salary for a position in this subdivision may not exceed 25 percent of the salary of the
governor:

Chair, Metropolitan Airports Commission.
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AGENCY HEAD SALARIES
LCC Subcommittee on Employee Relations

1/30/2017
Group @ AGENCY 1/2000 | 8/2000 1/01 1/02 8/2002 1/04 | 12/2004 | 7/05 1/06 7/06 | 10/2006 | 1/2007 7/07 1/08 7/2008 | 1/2013 %57 | 172014 | 1/5/2015 |2/27/2015| 7/1/2015 **
| |ADMINISTRATION $102,258 | $108,393 $113,817 | $119,517 | $144,991 | $119,517 | $144,991
| AGRICULTURE $102,258 | $108,393 $113,817 $119,517 | $144,991 | $119,517 | $144,991
| COMMERCE $102,258 | $108,393 $113,817 $119,517 | $144,991 | $119,517 | $144,991
| CORRECTIONS $102,258 | $108,393 $113,817 $119,517 | $150,002 | $119,517 | $150,002
| EDUCATION $102,258 | $108,393 $113,817 $119,517 | $150,002 | $119,517 | $150,002
| EMPLOYMENT & ECONOMIC DEVELOP $102,258 | $108,393 $113,817 $119,517 | $150,002 | $119,517 | $150,002
| Mn MANAGEMENT AND BUDGET $102,258 | $108,393 $113,817 $119,517 | $154,992 | $119,517 | $154,992
Il |GAMBLING CONTROL BOARD $88,455 | $82,000° $90,200 $90,536 $99,451 | $119,997 | $99,451 | $119,997
| HEALTH $102,258 | $108,393 $113,817 $119,517 | $150,002 | $119,517 | $150,002
| OFFICE OF HIGHER EDUCATION $97,300 $108,393 $113,817 $119,517 | $144,991 | $119,517 | $144,991
| HOUSING FINANCE $102,258 | $108,393 $113,817 $119,517 | $144,991 | $119,517 | $144,991
| HUMAN RIGHTS $102,258 | $108,393 $113,817 $119,517 | $140,000 | $119,517 | $144,991
| HUMAN SERVICES $102,258 | $108,393 $143,821 $154,992 | $143,821 | $154,992
Il IRON RANGE RESOURCES & REHAB $90,227 | $95,641 $100,433 $105,465 | $140,000 | $105,465 | $140,000
| LABOR & INDUSTRY $102,258 | $108,393 $113,817 $119,517 | $144,991 | $119,517 | $144,991
I MEDIATION SERVICES $90,227 | $95,641 $100,433 $105,465 | $140,000 | $105,465 | $140,000
I MENTAL HEALTH OMBUDSMAN $88,455 $92,874 $97,510 | $119,997 | $97,510 | $119,997
| NATURAL RESOURCES $102,258 | $108,393 $113,817 $119,517 | $154,992 | $119,517 | $154,992
I PARI-MUTUEL RACING $88,455 $113,999 | $115,988 | $113,999  $115,988
| POLLUTION CONTROL $102,258 | $108,393 $113,817 $119,517 | $150,002 | $119,517 | $150,002
| PUBLIC SAFETY $102,258 | $108,393 $113,817 $119,517 | $154,992 | $119,517 | $154,992
I PUBLIC UTIL COMM (5 members) $88,455 $92,853 $97,489 $125,009 | $97,489 $140,000
| REVENUE $102,258 | $108,393 $113,817 $119,517 | $154,992 | $119,517 | $154,992
Il SCHOOL TRUST LANDS DIRECTOR $125,009
| TRANSPORTATION $102,258 | $108,393 $113,817 $119,517 | $154,992 | $119,517 | $154,992
| VETERAN'S AFFAIRS $102,258 | $108,393 $113,817 $119,517 | $144,991 | $119,517 | $144,991
Il |METRO COUNCIL CHAIR ® $55,178 | $58,489 $61,414 $144,991 | $122,828 $144,991
LI} METRO AIRPORT COMM CHAIR $20,833 $30,000
Other agency heads
INVESTMENT BOARD $108,393 $110,560 $138,023 $139,817 $144,719 | $245,006 | $325,000
OFFICE OF MnIT $129,853 | $133,757 | $150,002
MN STATE RETIREMENT SYSTEM ** $95,640 $99,950 $102,257 $114,288 | $120,002 $126,003 $144,991
PUBLIC EMPLOYEE RETIRE ASSOC ' $95,640 $99,950 $102,257 $114,288 | $120,002 $126,003 $144,491
TEACHERS RETIREMENT ASSOC ** $95,640 $99,950 $102,257 $114,288 | $120,002 $126,003 $144,991
MnSCU CHANCELLOR $250,000 $270,000 $280,800| $300,000 $320,000 $340,000 $360,000)  $380,410|  $387,250 $390,000
Notes
(1) Effective August 1, 2000, the Legislature authorized MnSCU to establish this salary within a range
approved by the Legislature. The figure shown is the maximum of the range authorized.
(2) The maximum rates for these positions are:
8/1/2000 1/1/2013 | 1/1/2014 | 1/1/2015 | 1/1/2016 1/1/2017
95% $114,288 133%| $160,003 | $161,603 | $164,803 | $169,747 $172,463
85% $102,258 120%| $144,364 | $145,807 | $148,694 | $153,155 $155,605
25% $30,076 25%| $30,076 | $30,377 | $30,978 | $31,907 $31,907
(3) A new Executive Director of the Gambling Control Board was appointed 12/2000 at this salary.
(4) Effective March 1, 2006 the Legislature authorized the State Board of Investment to set the director's
salary within a range established in the Board's compensation plan. ‘ ‘ ‘ ‘
(5) Under SL 2013 Chpt 142, Article 6, section 5, effective May 23, 2013, the Governor may set salaries of‘
agency heads anywhere within the assigned salary range. Ranges are also increased and indexed for inflation.
(6) The salary of the State Board of Investment director was increased effective 10/21/2013.
(7) The MnSCU Chancellor salary is generally effective July 1 in the year it is changed.
(8) The Chair of the Metropolitan Council was made full time in January, 2015. ‘
(9) The salary of the MnIT Commissioner is established in the Managerial Plan. The 7/1/14 salary was $137,766
That salary was increased to $150,002 in January 2015 with the appointment of the new Commissioner. ‘
(10) Under SL 2015 Chpt 3, effective July 2, 2015, an Appointing Authority must submit proposed salary increases
to the Legislative Coordinating Commission for review and approval. ‘ ‘ ‘
(11) Under SL 2016, Chpt 173, each state retirement board may set the salary of its director within the statutory
limit set in 15A.0815, Subd 2, effective July 1, 2016. The same law approved salary increases effec retro to 7/1/15.
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